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A strong and w
ell-functioning 

union helps us im
prove our 

w
orking conditions, have a m

ore 
dem

ocratic say in w
orkplace 

decisions and gain m
ore equitable 

pay from
 em

ployers. 

W
e can use unions to fight and 

organize together rather than treat 
them

 as a service w
e sign up for to 

help us.
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They’ve hired you so they can 
m

ake m
oney, and they w

ant to 
m

ake as m
uch of it as possible, 

regardless of how
 it affects you. 

The low
 w

ages, the long hours, the 
speed ups of the w

ork you do, is all 
in service of getting m

ore of your 
labor for less of their m

oney. Your 
boss has pow

er because they can 
w

ithhold that m
oney. 

The union you form
 w

ith your 
cow

orkers has pow
er because all of 

you can w
ithhold your labor. 

L
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n
ize

 
to

g
e

th
e

r.
W

e w
ill help you organize or provide 

you w
ith m

ore resources. Let’s get 
together to build a better w

orld for all 
w

orkers. Learn m
ore at dsasf.org or 

em
ail us at labor@

dsasf.org 

Labor donated by DSA SF m
em
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A union’s pow
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es through the 
collective action of its w
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orking together, w
e can deny our 
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in 

the pay, benefits, and dignity w
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deserve. 
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orld for w
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A strong and w
ell-functioning 

union helps us im
prove our 

w
orking conditions, have a m

ore 
dem

ocratic say in w
orkplace 

decisions and gain m
ore equitable 

pay from
 em

ployers. 

W
e can use unions to fight and 

organize together rather than treat 
them

 as a service w
e sign up for to 

help us.
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regardless of how
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If you’ve w
orked a job for any length of tim

e, you 
know
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hat happens w

hen you challenge your 
boss alone. Sticking your neck out m

eans losing 
hours, not getting the raise, or flat out getting 
the boot from

 the job. 

Your boss can m
ake m

oney w
ithout the labor of 

one w
orker, but you can’t pay the rent if your 

boss stops paying you. 

But w
hen the w

hole w
orkplace is part of a union, 

you can change that dynam
ic – now

 your boss 
can’t m

ake m
oney if you and your cow

orkers 
bring w

ork to a halt.
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A union’s pow
er com

es through the 
collective action of its w

orkers. By 
w

orking together, w
e can deny our 

boss the profit they seek, and w
in 

the pay, benefits, and dignity w
e 

deserve. 
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e can begin to m
ake 

our w
orld one w

hich takes care of 
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ho do the w
ork that 
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akes society possible. 
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If you’ve w
orked a job for any length of tim
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hours, not getting the raise, or flat out getting 
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one w
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If you’ve w
orked a job for any length of tim

e, you 
know

 w
hat happens w

hen you challenge your 
boss alone. Sticking your neck out m

eans losing 
hours, not getting the raise, or flat out getting 
the boot from

 the job. 

Your boss can m
ake m

oney w
ithout the labor of 

one w
orker, but you can’t pay the rent if your 

boss stops paying you. 

But w
hen the w

hole w
orkplace is part of a union, 

you can change that dynam
ic – now

 your boss 
can’t m

ake m
oney if you and your cow

orkers 
bring w

ork to a halt.
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in 
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e 

deserve. 
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A strong and w
ell-functioning 

union helps us im
prove our 

w
orking conditions, have a m

ore 
dem

ocratic say in w
orkplace 

decisions and gain m
ore equitable 

pay from
 em

ployers. 

W
e can use unions to fight and 

organize together rather than treat 
them

 as a service w
e sign up for to 

help us.
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They’ve hired you so they can 
m

ake m
oney, and they w

ant to 
m

ake as m
uch of it as possible, 

regardless of how
 it affects you. 

The low
 w
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speed ups of the w
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in service of getting m
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L
e

t’s 
o

rg
a

n
ize

 
to

g
e

th
e

r.
W

e w
ill help you organize or provide 

you w
ith m

ore resources. Let’s get 
together to build a better w

orld for all 
w
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dsasf.org 
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eans losing 
hours, not getting the raise, or flat out getting 
the boot from

 the job. 
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one w
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boss stops paying you. 

But w
hen the w

hole w
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you can change that dynam
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A union’s pow
er com

es through the 
collective action of its w

orkers. By 
w

orking together, w
e can deny our 

boss the profit they seek, and w
in 

the pay, benefits, and dignity w
e 

deserve. 

W
ith a union, w

e can begin to m
ake 

our w
orld one w

hich takes care of 
all of us w

ho do the w
ork that 

m
akes society possible. 

A w
orld for w

orkers, 
by w

orkers. 
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If you’ve w
orked a job for any length of tim

e, you 
know

 w
hat happens w

hen you challenge your 
boss alone. Sticking your neck out m

eans losing 
hours, not getting the raise, or flat out getting 
the boot from

 the job. 

Your boss can m
ake m

oney w
ithout the labor of 

one w
orker, but you can’t pay the rent if your 

boss stops paying you. 

But w
hen the w

hole w
orkplace is part of a union, 

you can change that dynam
ic – now

 your boss 
can’t m

ake m
oney if you and your cow

orkers 
bring w

ork to a halt.
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If 
yo

u’
ve

 w
or

ke
d 

a 
jo

b 
fo

r a
ny

 le
ng

th
 o

f t
im

e,
 y

ou
 

kn
ow

 w
ha

t h
ap

pe
ns

 w
he

n 
yo

u 
ch

al
le

ng
e 

yo
ur

 
bo

ss
 a

lo
ne

. S
tic
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ng
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ou

r n
ec
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t m
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ng
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ot
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ra
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r f
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e 
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s c
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w
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 c
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 p

ar
t o

f a
 u

ni
on

, 
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 d
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 a

nd
 y

ou
r c
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F
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h
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 d
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e
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w
o

rk
p
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c

e

A strong and w
ell-functioning 

union helps us im
prove our 

w
orking conditions, have a m

ore 
dem

ocratic say in w
orkplace 

decisions and gain m
ore equitable 

pay from
 em

ployers. 

W
e can use unions to fight and 

organize together rather than treat 
them

 as a service w
e sign up for to 

help us.

T
h

e
 e

ss
e

n
c

e
 

o
f 

u
n

io
n

s 
is

so
c

ia
l 
u

p
li
ft

.
– 

A.
 P

hi
lip

 R
an
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lp

h

A 
un

io
n’

s p
ow

er
 c

om
es

 th
ro

ug
h 
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lle

ct
iv

e 
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tio
n 

of
 it

s w
or

ke
rs

. B
y 

w
or

ki
ng

 to
ge

th
er

, w
e 

ca
n 

de
ny

 o
ur

 
bo

ss
 th

e 
pr

of
it 

th
ey

 se
ek

, a
nd

 w
in

 
th

e 
pa

y,
 b

en
ef

its
, a

nd
 d

ig
ni
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e 
de
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rv

e.
 

W
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, w
e 

ca
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n 
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 m
ak

e 
ou

r w
or

ld
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ne
 w
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ch

 ta
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s c
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of
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l o
f u
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ho

 d
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m
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A 
w

or
ld

 fo
r w

or
ke

rs
, 

by
 w

or
ke

rs
. 

L
e

t’s sta
te

 th
e

 o
b
vio

u
s: 

yo
u

r b
o

ss isn
’t yo

u
r 

frie
n

d
 o

r yo
u

r fa
m

ily

They’ve hired you so they can 
m

ake m
oney, and they w

ant to 
m

ake as m
uch of it as possible, 

regardless of how
 it affects you. 

The low
 w

ages, the long hours, the 
speed ups of the w

ork you do, is all 
in service of getting m

ore of your 
labor for less of their m

oney. Your 
boss has pow

er because they can 
w

ithhold that m
oney. 

The union you form
 w

ith your 
cow

orkers has pow
er because all of 

you can w
ithhold your labor. 

L
e

t’s 
o

rg
a

n
ize

 
to

g
e

th
e

r.
W

e w
ill help you organize or provide 

you w
ith m

ore resources. Let’s get 
together to build a better w

orld for all 
w

orkers. Learn m
ore at dsasf.org or 

em
ail us at labor@

dsasf.org 

Labor donated by DSA SF m
em

bers.
Illustrations by travisjustinw

hite.com
.
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