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W
ear pro-union apparel*

Sign a union m
em

bership card and 
dem

and recognition

Circulate and sign petitions

Dem
and better w

ages, hours, or w
orking conditions

* If your w
orkplace regulates non-union apparel/activity in som

e w
ay, those regulations 

can still be applied to union activity.

Talk about your w
ages or 

w
orking conditions
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to
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e

r.
W

e w
ill help you organize or provide 

you w
ith m

ore resources. Let’s get 
together to build a better w

orld for all 
w

orkers. Learn m
ore at dsasf.org or 

em
ail us at labor@

dsasf.org 

Labor donated by DSA SF m
em

bers.
Illustrations by davidhellm

an.art.
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The N
ational Labor Relations Board is 

responsible for protecting the rights of 
private sector em

ployees. If you 
believe your rights w

ere violated, they 
can investigate, issue a com

plaint, or 
seek an injunction.
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The stronger your union, the stronger 
your ability to protect each other in the 
w

orkplace.

O
nce you get far enough in the process, 

your union organizer is a great resource 
on w

orkplace protections.
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u
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r to

...

Threaten
 consequences for em

ployees w
ho support the union

“If this union thing happens, w
e don’t know

 w
hat w

ill happen to our com
pany” 

“If you keep com
plaining, your career here really w

on’t go m
uch further”

Interrogate em
ployees about union support

“Do you support the union?” “Do you know
 w

ho started this?” 
“Did you sign a card?”

Prom
ise favors or better pay if em

ployees oppose the union

“If you give the com
pany a second chance, I’m

 sure they w
ill 

fix things here”

Surveil to m
onitor union activity

“W
e know

 w
ho is going to those union m

eetings” 
“W

e saw
 you talking to ____ during w

ork hours”
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bership card and 
dem
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Circulate and sign petitions

Dem
and better w

ages, hours, or w
orking conditions
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orkplace regulates non-union apparel/activity in som
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ay, those regulations 

can still be applied to union activity.

Talk about your w
ages or 

w
orking conditions
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ill help you organize or provide 

you w
ith m

ore resources. Let’s get 
together to build a better w

orld for all 
w

orkers. Learn m
ore at dsasf.org or 

em
ail us at labor@

dsasf.org 
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and recognition
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and better w
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can still be applied to union activity.

Talk about your w
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together to build a better w

orld for all 
w

orkers. Learn m
ore at dsasf.org or 

em
ail us at labor@

dsasf.org 
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The stronger your union, the stronger 
your ability to protect each other in the 
w

orkplace.
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nce you get far enough in the process, 

your union organizer is a great resource 
on w

orkplace protections.
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Threaten
 consequences for em

ployees w
ho support the union

“If this union thing happens, w
e don’t know
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hat w

ill happen to our com
pany” 

“If you keep com
plaining, your career here really w

on’t go m
uch further”

Interrogate em
ployees about union support

“Do you support the union?” “Do you know
 w

ho started this?” 
“Did you sign a card?”

Prom
ise favors or better pay if em

ployees oppose the union

“If you give the com
pany a second chance, I’m

 sure they w
ill 

fix things here”

Surveil to m
onitor union activity
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e know
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ho is going to those union m
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“W

e saw
 you talking to ____ during w

ork hours”
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W
ear pro-union apparel*

Sign a union m
em

bership card and 
dem

and recognition

Circulate and sign petitions

Dem
and better w

ages, hours, or w
orking conditions

* If your w
orkplace regulates non-union apparel/activity in som

e w
ay, those regulations 

can still be applied to union activity.

Talk about your w
ages or 

w
orking conditions
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ill help you organize or provide 
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ith m

ore resources. Let’s get 
together to build a better w

orld for all 
w

orkers. Learn m
ore at dsasf.org or 

em
ail us at labor@

dsasf.org 

Labor donated by DSA SF m
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The stronger your union, the stronger 
your ability to protect each other in the 
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orkplace.
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nce you get far enough in the process, 

your union organizer is a great resource 
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plaining, your career here really w
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Interrogate em
ployees about union support

“Do you support the union?” “Do you know
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ho started this?” 
“Did you sign a card?”

Prom
ise favors or better pay if em

ployees oppose the union

“If you give the com
pany a second chance, I’m

 sure they w
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fix things here”
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di
tio

ns

* I
f y

ou
r w

or
kp

la
ce

 re
gu

la
te

s n
on

-u
ni

on
 a

pp
ar

el
/a

ct
iv

ity
 in

 so
m

e 
w

ay
, t

ho
se

 re
gu

la
tio

ns
 

ca
n 

st
ill

 b
e 

ap
pl

ie
d 

to
 u

ni
on

 a
ct

iv
ity

.

Ta
lk

 a
bo

ut
 y

ou
r w

ag
es

 o
r 

w
or

ki
ng

 co
nd

iti
on

s

L
e

t’
s 

o
rg

a
n

iz
e

 
to

g
e

th
e

r.
W

e 
w

ill
 h

el
p 

yo
u 

or
ga

ni
ze

 o
r p

ro
vi

de
 

yo
u 

w
ith

 m
or

e 
re

so
ur

ce
s.

 L
et

’s 
ge

t 
to

ge
th

er
 to

 b
ui

ld
 a

 b
et

te
r w

or
ld

 fo
r a

ll 
w

or
ke

rs
. L

ea
rn

 m
or

e 
at

 d
sa

sf
.o

rg
 o

r 
em

ai
l u

s a
t l
ab

or
@
ds
as
f.o

rg
 

La
bo

r d
on

at
ed

 b
y 

DS
A 

SF
 m

em
be

rs
.

Ill
us

tr
at

io
ns

 b
y 

da
vi

dh
el

lm
an

.a
rt

.

K
n

o
w

 y
o

u
r 

ri
g

h
ts

 o
rg

a
n

iz
in

g
 

in
 t

h
e

 w
o

rk
p

la
c

e

W
h

a
t h

a
p

p
e

n
s if m

y 
rig

h
ts a

re
 vio

la
te

d
?

The stronger your union, the stronger 
your ability to protect each other in the 
w

orkplace.

O
nce you get far enough in the process, 

your union organizer is a great resource 
on w

orkplace protections.

It is ille
g

a
l fo

r yo
u

r e
m

p
lo

ye
r to

...

Threaten
 consequences for em

ployees w
ho support the union

“If this union thing happens, w
e don’t know

 w
hat w

ill happen to our com
pany” 

“If you keep com
plaining, your career here really w

on’t go m
uch further”

Interrogate em
ployees about union support

“Do you support the union?” “Do you know
 w

ho started this?” 
“Did you sign a card?”

Prom
ise favors or better pay if em

ployees oppose the union

“If you give the com
pany a second chance, I’m

 sure they w
ill 

fix things here”

Surveil to m
onitor union activity

“W
e know

 w
ho is going to those union m

eetings” 
“W

e saw
 you talking to ____ during w

ork hours”

It is yo
u

r rig
h

t to
 o

rg
a

n
ize

 a
 u

n
io

n
The N

ational Labor Relations Act – You have a right to:

Th
e 

N
at

io
na

l L
ab

or
 R

el
at

io
ns

 B
oa

rd
 is

 
re

sp
on

si
bl

e 
fo

r p
ro

te
ct

in
g 

th
e 

rig
ht

s o
f 

pr
iv

at
e 

se
ct

or
 e

m
pl

oy
ee

s.
 If

 y
ou

 
be

lie
ve

 y
ou

r r
ig

ht
s w

er
e 

vi
ol

at
ed

, t
he

y 
ca

n 
in

ve
st

ig
at

e,
 is

su
e 

a 
co

m
pl

ai
nt

, o
r 

se
ek

 a
n 

in
ju

nc
tio

n.

1-
84

4-
76

2-
N
LR

B

W
ear pro-union apparel*

Sign a union m
em

bership card and 
dem

and recognition

Circulate and sign petitions

Dem
and better w

ages, hours, or w
orking conditions

* If your w
orkplace regulates non-union apparel/activity in som

e w
ay, those regulations 

can still be applied to union activity.

Talk about your w
ages or 

w
orking conditions

L
e

t’s 
o

rg
a

n
ize

 
to

g
e

th
e

r.
W

e w
ill help you organize or provide 

you w
ith m

ore resources. Let’s get 
together to build a better w

orld for all 
w

orkers. Learn m
ore at dsasf.org or 

em
ail us at labor@

dsasf.org 

Labor donated by DSA SF m
em

bers.
Illustrations by davidhellm

an.art.

K
n

o
w

 yo
u

r 
rig

h
ts o

rg
a

n
izin

g
 

in
 th

e
 w

o
rk

p
la

c
e

W
h

a
t 

h
a

p
p

e
n

s 
if

 m
y 

ri
g

h
ts

 a
re

 v
io

la
te

d
?

Th
e 

st
ro

ng
er

 y
ou

r u
ni

on
, t

he
 st

ro
ng

er
 

yo
ur

 a
bi

lit
y 

to
 p

ro
te

ct
 e

ac
h 

ot
he

r i
n 

th
e 

w
or

kp
la

ce
.

O
nc

e 
yo

u 
ge

t f
ar

 e
no

ug
h 

in
 th

e 
pr

oc
es

s,
 

yo
ur

 u
ni

on
 o

rg
an

iz
er

 is
 a

 g
re

at
 re

so
ur

ce
 

on
 w

or
kp

la
ce

 p
ro

te
ct

io
ns

.

It
 i
s 

il
le

g
a

l 
fo

r 
yo

u
r 

e
m

p
lo

ye
r 

to
..

.

Th
re
at
en

 c
on

se
qu

en
ce

s f
or

 e
m

pl
oy

ee
s w

ho
 su

pp
or

t t
he

 u
ni

on

“I
f t

hi
s u

ni
on

 th
in

g 
ha

pp
en

s,
 w

e 
do

n’
t k

no
w

 w
ha

t w
ill

 h
ap

pe
n 

to
 o

ur
 co

m
pa

ny
” 

“I
f y

ou
 k

ee
p 

co
m

pl
ai

ni
ng

, y
ou

r c
ar

ee
r h

er
e 

re
al

ly
 w

on
’t 

go
 m

uc
h 

fu
rt

he
r”

In
te
rr
og

at
e 

em
pl

oy
ee

s a
bo

ut
 u

ni
on

 su
pp

or
t

“D
o 

yo
u 

su
pp

or
t t

he
 u

ni
on

?”
 “D

o 
yo

u 
kn

ow
 w

ho
 st

ar
te

d 
th

is
?”

 
“D

id
 y

ou
 si

gn
 a

 ca
rd

?”

Pr
om

is
e 

fa
vo

rs
 o

r b
et

te
r p

ay
 if

 e
m

pl
oy

ee
s o

pp
os

e 
th

e 
un

io
n

“I
f y

ou
 g

iv
e 

th
e 

co
m

pa
ny

 a
 se

co
nd

 c
ha

nc
e,

 I’
m

 su
re

 th
ey

 w
ill

 
fix

 th
in

gs
 h

er
e”

Su
rv
ei
l t

o 
m

on
ito

r u
ni

on
 a

ct
iv

ity

“W
e 

kn
ow

 w
ho

 is
 g

oi
ng

 to
 th

os
e 

un
io

n 
m

ee
tin

gs
” 

“W
e 

sa
w

 y
ou

 ta
lk

in
g 

to
 _

__
_ 

du
rin

g 
w

or
k 

ho
ur

s”


